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                                                        SUSTAINABILITY STATEMENT

Reliable Contractors Ltd is committed to delivering sustainable construction practices throughout our business. As a regional company, we leverage local resources and actively engage with the community, ensuring that our operations contribute to long-term social, environmental, and economic sustainability. We will commit to align with 4 SDGs goals UN Sustainable Development Goals; these will remain dedicated to integrating responsible practices into our daily operations. 
Strategic Alignment 
Our sustainability strategy is integrated into the core of our business model, aligning with our long-term vision of sustainable growth and responsible construction practices. We aim to create a positive impact on the environment, society, and economy, while ensuring that our operations meet the highest standards of environmental stewardship and social responsibility.
Stakeholder Engagement
We maintain an open dialogue with our stakeholders, including employees, customers, suppliers, and local communities, through regular consultations, surveys, and meetings. Feedback is actively considered in decision-making, helping us refine our sustainability practices and improve our project outcomes.
Transparency and Reporting 
We are committed to transparent sustainability reporting, regularly publishing detailed reports on our environmental, social, and economic performance. Our reports are made available to all stakeholders and align with recognised reporting standards, ensuring that our sustainability efforts are measurable, verifiable, and accountable.
Responsible Consumption and Production (SDG 12)
We are dedicated to supporting and collaborating with local supply chains, which includes:
· Consistently supporting local supply chains to meet project requirements, by reducing packaging and waste from PPE purchases.  
· Fostered a collaborative partnership with current projects to ensure effective communication when purchasing Fleet, IT Equipment and PPE orders and delvieries.  
· Minimising waste through more efficient use of equipment and materials. 
· Reduced consumption of single use plastic and paper and card by transition over to digitalisation.

Climate Action (SDG 13)
We take Climate Change responsibilities very seriously and actively work to mitigate its impacts through the following initiatives: 
· Minimise vehicle transport by encouraging site personnel to carpool or use public transport wherever possible to reduce carbon footprint.
· Maintaining owned transport in optimal condition to reduce emission and minimising transport wherever feasible. 
· Transitioning fleet to hybrid or electric for office-based staff though a phased upgrade by 2030. 
· Reduce the need for multiple PPE deliveries to site or offices, by bulk orders place into to storage. 


Reliable Contractors Limited had  undertaken an assessment of energy consumption and greenhouse gas (GHG) emissions as a result of business operations, for the financial year ending 31st May 2025. This report has been conducted in line with the Streamlined Energy and Carbon Reporting (SECR) Framework and the Companies Act 2006 (Strategic and Directors’ Reports) Regulations 2013. 
Reliable Contractors Ltd meet the criteria under the UK Streamlined Energy and Carbon Reporting (SECR) Regulations and is therefore required to report annual energy’s use and greenhouse gas (GHG) emissions in accordance with the Companies Act 2006 Regulations 2013.
For the financial Year 1ST June 2024 to 31st May 2025, total energy consumption was 315,276 kWh, resulting in 72.54 Tc02e across scopes 1,2,3 (grey fleet).
To meet our SECR Obligations and wider sustainability objectives, we are committed to: 
· Transitioning to a fully hybrid and electric fleet by 2030.
· Conducting solar PV feasibility studies for on-site renewable generation.
· Procuring REGO-backed renewable electricity to decarbonise energy consumption.
· Investigating air-source heat pumps to reduce natural gas use.
· Improving energy and mileage data collection for more accurate reporting.
These commitments form part of our continual improvement programme under ISO 14001:2015, ensuring transparent energy and carbon management as we progress towards Net Zero 2050.
Clean water and Sanitation (SDG 6)
We collaborate with our supply chain partners and clients to ensure environmentally responsible practices throughout our projects, including: 
· Promoting water conservation and sustainable practices such as recycling, waste segregation, re-use.
· Commitment to environmental management and pollution control, including waste management and monitoring.
· Focusing on procurement methods that prioritise re-used, recycled or sustainably sourced materials and researching sustainable alternatives.
· Supporting biodiversity and land conservation through site specific initiatives and partnerships. 

Sustainable cities and Communities (SDG 11)
Our company culture encourages individual accountability, we actively engage with the local community to make a positive impact.   
 Targets achieved during 2025 

· 220+ hours supporting education and prison engagement
· Over £30,000 donated to various charities 
· 580 hours of skills, education and employment delivered across HS2 Project
· 243 training courses across 6 projects
· 12 full time apprentices and NVQs recruited. 
· 188 office and site-based staff upskilled.



We also strive for inclusivity in all recruitment processes, focusing on the local community. Our initiatives include: 
· Employing staff locally and offering equal opportunity conditions.
· Offering long term education and training, including apprenticeships and qualification levels. 
· Pre-employment programmes targeting new to the industry or those transition from long term unemployment.  
· Engaging with local communities through education, promotion and business activities, 
· Partnering with local charities and job brokerages to create opportunities for under-represented groups.
· Ensuring health and safety is top priority, safeguarding both employees and others. 

    Current Objectives and Targets for 2026/7 
· Increase Mental health awareness training and MHFA first aiders by 100%.
· Increase Safety Champions, Ethical labour champions, Wellbeing champions by 50% 
· Increase the representation of women in our workforce 20% 
· Increase the representation of people with disabilities by 25%  
· Increase access to online training courses to office and site-based employees to reduce carbon footprint. 


Signed: 
[image: ]
Brian Greene
Managing Director
Dated:  31st January 2026                                                                                  
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